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 i 
ABSTRACT 
With the advancements of today’s society and a global economy, many workers and students 
are traveling abroad for work and education.  Staying in another country can be very stressful. 
Some individuals may experience more stress than others. This study investigated a Chinese 
student sample in the United States to determine which individuals would experience a better 
adjustment in the United States. A questionnaire with items measuring  extraversion, 
neuroticism, and openness to experience, identification with all humanity, demographic 
information, cultural relocation variables, (e.g., language skills, length of stay) and cultural 
adjustment was administered to Chinese students at Western Kentucky University. Results 
showed that extraversion was positively correlated to adjustment and neuroticism was 
negatively correlated to adjustment. No significant results were found for openness to 
experience, identification with all humanity, or with the demographic or cultural relocation 
variables. 
 
INDEX WORDS:  Cultural adjustment, Chinese, Personality, Identification with all humanity,  
   International students 
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 1 
Introduction 
Many factors have affected adjustment to a new culture. Personality traits, social 
behaviors, and demographic characteristics such as country of origin, age, and economic status 
were included within those factors. In-depth research has shown how social support affects 
positive adaptation.  For example, Lin (2006) examined how memberships in student 
organizations of one culture helps to alleviate culture shock in a new culture by providing 
informational, emotional, tangible, and intellectual support. The current study will focus on 
personality, specifically extraversion, openness, and neuroticism and a new construct by Dr. 
Sam McFarland called identification with all humanity as correlates to positive cultural 
adjustment. The following paragraphs focus on previous research findings that lead to the 
current study and hypotheses. 
Previous Research 
Most research has been done with expatriate workers (workers in foreign assignments) 
and has based success upon performance measures at work. Sims and Schraeder (2004), for 
example, reviewed salient factors affecting expatriate’s culture shock based on previous 
research. Demographic characteristics, cultural/personality characteristics, training, technical 
competence, and organizational support are all factors that Sims and Schraeder examined. They 
found that, in regard to demographic characteristics, most research has been done on males, 
which makes it difficult to determine if gender plays an important role in adjustment. They also 
found that very little empirical research has been done to show if age has an impact on 
adjustment. However, family status was found to be an important factor in adjustment. Having 
older children inhibited adjustment while younger children facilitated adjustment. In regard to 
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cultural/personality characteristics, workers with previous international experience had more 
positive cultural adjustment. Workers more extraverted and open to new experiences had 
better adjustment. Ethnocentric individuals, those who believe their culture’s values and beliefs 
are superior to other cultures, had a more negative culture adjustment and experienced more 
culture shock, along with individuals who had strong stress reactions and fewer interpersonal 
skills. More cross-cultural training before departure, higher technical competence, and more 
organizational support were found to have positive impacts on cultural adjustment. Throughout 
all these findings, Sims and Schraeder stressed that much more research needs to be done to 
advance the field of cross-cultural adjustment.   
Other studies have examined, in more detail, the effects personality characteristics have 
on adjustment to a new culture. Mak and Tran (2001) examined Vietnamese-Australian 
students on the Big Five personality traits in relation to social self-efficacy and found that high 
extraversion, high openness, and low neuroticism were more predictive of social self-efficacy, 
self-confidence in establishing social relationships, than the other two traits (conscientiousness 
and agreeableness). Mak and Tran also examined the variables related to studying in another 
country that affect cultural adjustment such as host language skills and length of stay, which 
was termed cultural relocation variables. They found that fluency in the host language had one 
of the greatest effects on cultural adjustment. 
Current Study 
 The present study is very similar. Cultural relocation variables and the three personality 
traits were examined but this study also included McFarland’s (in press) Identification with All 
Humanity Scale (IWAH). Identification with all humanity is “a deep caring for all human beings 
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regardless of their race, religion, or nationality, a belief that all humanity should be regarded as 
one ‘family’” (McFarland, in press, p2). Identification with all humanity is a new construct that is 
predicted to be correlated with positive cultural adjustment.  
McFarland (in press) developed the identification with all humanity scale as a way to 
measure humanitarianism as a positive quality. “One could be free of all prejudices and 
ethnocentrism, but care little for the well-being of humanity” (6). In a series of studies, 
McFarland found that the IWAH was predictive of behaviors that included contributing to 
international charities, possessing or having the desire to obtain knowledge about 
humanitarian concerns, and that adult activists in human right organizations were very high on 
the IWAH.  
This concern over global humanitarian issues as measured by the IWAH could be 
affected by international travel and experience abroad. International travel and experience 
abroad may help people to identify more with other cultures and, therefore, humanity as a 
whole so that these individuals may score higher on the IWAH than those that do not travel 
abroad. It may also affect cultural adjustment in that those that are higher on IWAH may have 
better adjustment than those who are low on the scale. This is because identification with all 
humanity allows for the traveler to feel compassion and empathy for other people, which may 
make it easier to develop relationships with the host nationals. Relationships with host 
nationals are an aspect of adjustment and having good relationships while abroad helps the 
traveler have a better adjustment. Those who identify more with humanity are predicted to be 
more open to a new culture and its people; therefore they should experience a better 
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adjustment than those that do not identify with all humanity. This study will examine these 
issues. 
 
Hypotheses 
Based on previous research three hypotheses are proposed.  
H1: Extraversion will be positively associated with Chinese students’ adjustment to living 
in the United States. 
H2: Openness will be positively associated with Chinese students’ adjustment to living in 
the United States. 
H3: Neuroticism will be negatively associated with Chinese students’ adjustment to living 
in the United States. 
In reaction to McFarland’s identification with all humanity scale, two additional hypotheses are 
proposed. 
H4:  High IWAH will be positively associated with Chinese students’ adjustment to living 
in the United States.  
H5: Students who have studied abroad longer will be higher on identification with all 
humanity.  
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Method 
Participants 
Participants were Chinese international students studying at Western Kentucky 
University. Participants were contacted via e-mail through the international office with a 
request to participate in the study. The email was sent to all international students but was 
addressed for only Chinese students to respond. The subjects filled out an online self-report 
survey.  
A total of 482 emails were sent out; of those only 104 were to Chinese students, 
graduates and undergraduates included. Forty-seven students completed the survey. Seven 
participants were excluded from the study. Two did not provide answers for the IWAH, and five 
were not Chinese students.  Forty participants were left; 29 were female and 11 male.  The ages 
ranged from 19 to 36 with a mean age of 24.  Four percent have children and 23% have 
previous experience abroad. Seventy-nine percent reported that they had complex or fluent 
English language skills. See Table 1. 
Instruments 
The survey included a shorter version of the Neo-five factor inventory examining only 
extraversion, openness, and neuroticism. Cultural relocation and demographic variables as well 
as McFarland’s (in press) Identification with All Humanity Scale were also included. Successful 
cultural adjustment was measured as a function of self-reported interactions with Americans 
and by Mumford’s (1998) Culture Shock questionnaire. See the appendix for the full survey. 
Culture Shock. Mumford (1998) developed a short questionnaire that measured culture 
shock. Culture shock was defined as “a normal human response to an alien cultural 
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environment, which can be disabling in some individuals” (p. 153). Mumford based the 
questionnaire on six aspects from previous research. One of the aspects used to make the 
questionnaire was strain. Strain, a psychological effort to adapt, is experienced when 
individuals are introduced to new situations. Loss experienced from being away from family, 
friends and the familiar profession and status in society is another aspect. This loss and 
separation from the familiar can cause role confusion and confusion with identity, expectations, 
feelings, and values. Rejection from the locals or rejecting of the locals is another aspect of 
cultural adjustment, as with any social setting. Rejection and acceptance is important in role 
defining, self-esteem and many other social functions.  Recognition of the cultural differences 
can cause feelings of anxiety, surprise, disgust, and indignation. If someone is not coping well, 
there may be a feeling of powerlessness in that one cannot change their situation. Strains, loss, 
confusion, rejection, the reaction to the recognition of cultural differences and a feeling of 
powerlessness from not coping well are all aspects that effect cultural adjustment. These 
aspects were used to construct the seven core culture shock items in Mumford’s questionnaire.  
GAP volunteer reports were also used to create part of the Mumford (1998) 
questionnaire. GAP refers to the ‘gap’ year between school and further education. The GAP 
organization provides a way for students to travel abroad for voluntary work opportunities. The 
GAP reports were used to construct the five interpersonal stress items, which was stress due to 
interactions with locals in the host country. In the original study by Mumford (1998), the 
reliability analysis of the 12 items yielded a Cronbach’s α in the original study of .79. External 
criterion validity was determined by grouping volunteers by countries and getting mean scores 
of culture shock for the 12-item questionnaire and also for the separate parts of the core 
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culture shock items and interpersonal stress items. Mumford also calculated means scores for 
the cultural distance index (CDI), the cultural distance or differences between culture of origin 
and host culture, for each group of volunteers. The means for CDI were plotted against the 
means of each section of the questionnaire. For the 12-items a correlation coefficient between 
CDI means and the means of culture shock per group was .60, while the coefficient for the core 
items was .50 and .58 for the interpersonal stress items; all were significant at the .001 level. 
The full 12-item questionnaire was used in the current study because of the higher validity and 
reliability than the 7 core item questionnaire. Each item on the adjustment scale was scored 
with a 1, 2, or 3 with higher scores meaning better adjustment. 
Personality Scales. The extraversion scale, openness to experience scale, and 
neuroticism scale from the International Personality Item Pool (http://ipip.ori.org/, 2008) were 
used to assess the personality features of the participants. Each scale had a 10 or 20 item 
questionnaire. The 10-item questionnaires were used to shorten the length of the survey to 
encourage participation. The original scales were set up as a 5-point Likert scale, where 
participants were asked to select how accurate the statement described them for each of the 
10 items. The scale was: very accurate, moderately accurate, neither, moderately inaccurate, or 
very inaccurate. Five items were keyed positively and five negatively toward the trait. However, 
in the current study, a mistake was made in the set up of the scales and the Likert scale was not 
used. Instead, participants were asked to choose five out of the ten items that best described 
themselves. Given this error, to calculate a usable measure for this study, the items selected 
received a 1 and items not selected received a 0. The 1 and 0 score were reversed for the 
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negatively keyed items. Scores were calculated separately for neuroticism, extraversion, and 
openness.  
The IWAH, contained nine questions; such as “How often do you use the word ‘we’ to 
refer to the following groups of people? 1) People in my community, 2) Chinese, and 3) people 
all over the world.”  Participants responded via a 5 point Likert scale (almost never, rarely, 
occasionally, often, and very often). Each individual group (community, China, world) was 
examined and higher scores meant more identification with that group.  
 
 
 9 
Results 
Reliability analyses were completed for all scales on the questionnaire. On the 
adjustment scale the reliability analysis yielded a Cronbach’s α of .81. The Cronbach’s α for the 
neuroticism scale was .83 but the item, “rarely get irritated” was dropped increasing 
Cronbach’s α to .85. The extroversion scale had a Cronbach’s α of .74 but the item “keep in the 
background” was dropped resulting in an α of .75. These items were dropped because they 
were believed to be confusing to the Chinese population. The openness scale had a Cronbach’s 
α of .68, but when the item, “tend to vote for conservative political candidates” was dropped, 
the Cronbach’s α was .72. This item was believed to be bad because of the differences in 
political systems between China and the United States.  
Correlations were completed for all scales and these are shown in Table 2. As predicted, 
Neuroticism correlated -.52 (p < .001) with adjustment; those who are less neurotic 
experienced a better adjustment than those who are more neurotic. Extroversion 
correlated .47 (p < .002) with adjustment; those who are more extroverted experience a better 
adjustment than those who are less extroverted.  These results confirmed Hypotheses 1 and 3 
and were similar to Mak and Tran (2001) which found that participants higher on extraversion 
and lower on neuroticism experienced less culture shock. However, openness did not 
significantly correlate with adjustment and therefore Hypothesis 2 was not confirmed. 
Identification with all humanity also did not significantly correlate with adjustment or length of 
stay in the USA and, therefore, Hypotheses 4 and 5 were not confirmed. 
For exploratory reasons, a backward regression analysis was completed upon 
adjustment. Neuroticism, age, and gender, with all other variables held constant, had a 
multiple-R of .61. In the regression, neuroticism was significant at the .000 level, age at .03, and 
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gender at .05 with younger students having better adjustment than older students and males 
having better adjustment than females. Since most of the participants were females, this 
finding is particularly interesting. Thirty eight percent of the variance was explained by these 
variables. See Table 3. 
Correlations between variables were computed as well. Neuroticism and extraversion 
were highly correlated at .53 (p < .000). This correlation suggests that the major characteristic 
that predicted positive cultural adjustment was being low on neuroticism. Other findings of 
interest were significant differences between age and length of time in the USA. This two items 
correlated at .35 (p <.026), the older the participant the longer they had stayed in the USA. Also, 
length of time in the USA and previous experience abroad were highly correlated at -.45 (p< 
003), those that had been abroad before were in the USA longer than those who had no 
previous experience abroad.    
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Discussion 
 The results of the study showed that Chinese students experienced a better cultural 
adjustment when they were more extraverted and less neurotic. Openness to experience had a 
small standard deviation, which may explain why openness was not found to be significantly 
correlated with adjustment. No significant differences were found for identification with all 
humanity or any demographic variables. However, a regression analysis showed that males 
adjusted better than females and that younger students adjusted better than older students. 
 This study used self-report measures, which may not be as valid as observational 
measures. However, due to the robust correlations this does not appear to be such an issue. 
Furthermore, the Chinese are usually very modest and may underestimate their abilities in 
speaking English, which could be a problem with the self-report measures as opposed to an 
actual test of their English skills. Mak and Tran (2001) found that host language skills had one of 
the greatest effects on adjustment. However, in this study the range was small for English 
language skills and therefore it was not found to be significant to adjustment for this sample. 
Most of the participants in the current study reported complex to fluent English language skills. 
This somewhat surprising result may have been due to several reasons. First, the participants 
may be less modest than “typical” Chinese people. Second, the anonymity of the survey may 
have allowed the participants to overcome their natural tendency to be modest and provide a 
more accurate assessment of their skills.  Third, they may have been affected by social 
desirability (i.e., wanting to appear more knowledgeable of English). Lastly, the influence of 
American culture to rate oneself higher, in contrast to the Chinese cultural norms, could have 
made them rate themselves highly. 
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 Sims and Schraeder (2004) found that high levels of extraversion and openness 
positively correlated with positive adjustment. As shown in Table 2, extraversion was found to 
positively correlate with adjustment but for openness there was no significant correlation with 
adjustment. This is most likely due to the sample having a small range on openness. Openness 
was skewed as most participants scored high on openness. Perhaps the Chinese are just more 
open than other populations. Future researchers may want to consider expanding the research 
to include observational measures in assessing culture shock to overcome some of the potential 
limitations associated with using only self-report measures. 
A potential weakness of the current study was its relatively small sample size.  A larger 
sample may have provided more range on the scales and thus provided a better test of the 
hypotheses. The personality traits scoring could have also possibly been better if the original 
rating scale was used instead of having the participants pick the top five that best described 
themselves. Though there was high reliability for neuroticism, extraversion, and openness, 
these may have been even higher if the proper rating scale was used.  
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Conclusion 
Despite the study’s potential weaknesses, this study is important because it focuses on 
two very different cultures. In particular, this study examined individuals from a collectivist 
culture living in an individualistic culture, and this group may therefore have more difficulties in 
adjustment than other individuals from an individualistic culture would experience. It is still a 
significant contribution to the study of culture shock and adjustment in that it adds the new 
construct of identification with all humanity as a potential factor in the adjustment of 
expatriates. Though this was not found significant in this study, a larger sample size may have 
revealed a more significant role of this variable in the adjustment to a new culture.  
The findings that neuroticism and extraversion are important to a positive cultural 
adjustment would suggest that psychological testing should be considered before a person 
travels abroad. Universities and employers can then identify which students/employees would 
be better to send abroad. Tests can be administered to all applicants wanting to travel abroad 
to identify those that are at a higher risk for poor adjustment. These individuals who are less 
extraverted and are more neurotic could be provided a special training before departure to 
help them adjust better once abroad. Sims and Schraeder (2004) found that pre-departure 
cross-cultural training correlated positively with positive adjustment. To ensure that individuals 
are not excluded from traveling abroad simply based on their personality score, training such as 
that studied by Sims and Schraeder (2004) could be used to train those individuals that are 
more likely to experience a negative adjustment.  Language skills, knowledge of the culture, and 
organizational support and encouragement can be provided to the individual as part of the 
 14 
training. An organization in the new culture that helps the individual while abroad, as Lin (2006) 
had found, would also be helpful to a positive adjustment. 
 Future studies could examine whether neuroticism and adjustment occur 
simultaneously or if one precedes the other. In this study, the measure of neuroticism and 
adjustment were measured simultaneously after the participants were in the United States for 
some time. A study that measures personality before departure and adjustment after some 
time in the other culture would indicate that personality actually influences adjustment, rather 
than simply being correlated with it. The current study has congruent validity showing that 
personality and adjustment are related but not predictive validity showing that one causes the 
other. Poor adjustment to the new culture may make some individuals more neurotic. A study 
that can measure these traits before and after departure would be very interesting and useful. 
In conclusion, the personality traits of extraversion and neuroticism are highly 
correlated with a positive cultural adjustment. This implies that some individuals are better at 
adapting than other individuals based on their personality traits. Thus, a personality test may 
be useful for employers and schools when deciding on sending an individual abroad to ensure a 
better adjustment. 
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Table 1 Descriptive Statistics 
 Minimum Maximum Mean Std. Deviation 
Neuroticism 0.00 9.00 5.80 2.95 
Extraversion 1.00 9.00 4.73 2.60 
Openness 0.00 8.00 2.13 2.03 
Adjustment 16.00 34.00 25.75 3.65 
N of 40 
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Table 2 Significance Correlations of Variables 
Variables  Neuroticism  Extraversion  Openness     IWAH   Length in USA      Age      Sex          Previous Experience       Adjustment 
Neuroticism           --         .534**      .115          -.023        -.099 -.113        -.012    .119       -.518** 
Extraversion            --      -.203          -.017         .185   .090     -.215  -.171         .468** 
Openness             --           .109        -.025  -.151     -.128  -.100         .120 
IWAH                    --         .005 -.096      .185    .149       -.066 
Length in USA                  --    .353*     -.264  -.455**         .005 
Age               --     -.204  -.015           -.180 
Sex                         --    .055       -.212 
Previous Experience                --       -.066 
*Significant at 0.05 level (2-tailed) 
** Significant at 0.01 level (2-tailed) 
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Table 3 Backward Regression Analysis 
Variable Correlation to 
adjustment 
B Std. Error Beta t Significance 
Neuroticism -.518 .675 .167 .543 4.037 .000 
Age -.180 -.265 .121 -.301 -2.195 .035 
Gender -.212 -2.104 1.056 -.272 -1.994 .054 
N of 40 
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Project Title:  Characteristics of Chinese International Students in a USA University that effect  
           Cultural Adjustment 
Investigator:  Angel Piper 
           Department of Psychology 
           Angel.piper@wku.edu 
          270-318-0472 
 
I am working on my honors thesis and would greatly appreciate your help. The international 
office has sent this email to you because you are a Chinese international student. All I need is 
for you to fill out the attached survey by clicking the link at the end of this email. The link will 
take you to the survey, by clicking the link you give your consent to use the information 
collected for my honor thesis. Below are more details. Please read this explanation and discuss 
any questions you may have with me. Thank you so much for your participation and time. 
 
1. Explanation of Procedures:  Participants will be contacted via e-mail with a link to the 
survey. By clicking on the link to the survey, participants give consent to fill out the online 
survey. Participants will then fill out the 38 question survey that will take about 50 minutes to 
complete. Participants can fill the survey out on their own time at any computer.  
 
2. Discomfort and Risks:  There are no known risks. 
 
3. Benefits:  This study will identify the personality characteristics correlated with positive 
cultural adjustment. The study will also show the relationship between identification with all 
humanity and a positive cultural adjustment. 
 
4. Confidentiality:  No personal identification will be collected. The data will be stored in 
Dr. Anthony Paquin’s computer that will be kept securely in his office. 
 
5. Refusal/Withdrawal:  Refusal to participate in this study will have no effect on any 
future services you may be entitled to from the University.  Anyone who agrees to participate in 
this study is free to withdraw from the study at any time with no penalty. 
 
You understand also that it is not possible to identify all potential risks in an experimental 
procedure, and you believe that reasonable safeguards have been taken to minimize both the 
known and potential but unknown risks. 
 
Please click the link below to continue to the survey. By clicking the link, you give your consent 
for me to use the information you provide for my honor thesis. Thank you so much for your 
participation and time. 
 
 
http://www.surveymonkey.com/s.aspx?sm=b_2bJ9xKfWQy8uNStREOG_2b8g_3d_3d 
 
   
1. What country are you from?
2. What is your age?
3. Are you a male or female?
4. Do you have children?
5. If yes, do they live with you?
6. Are any younger than 5?
7. Do you consider yourself financially stable? (Have enough money to live 
comfortably)
8. Have you been abroad before?
9. If yes, how many times and when & where?
10. How long have you been in the USA?
11. How long do you expect to stay in USA?
1. Default Section
*
*
*
*
*
*
Male
 
nmlkj
Female
 
nmlkj
Yes
 
nmlkj
No
 
nmlkj
Yes
 
nmlkj
No
 
nmlkj
Yes
 
nmlkj
No
 
nmlkj
Yes
 
nmlkj
No
 
nmlkj
Yes
 
nmlkj
No
 
nmlkj
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12. How often in a week do you have conversations with an American?
13. How often in a week do you have conversations with other Chinese?
14. What English language skills do you posses?
15. Do you feel strain from the effort to adapt to a new culture?
16. Have you been missing your family and friends back home?
17. Do you feel generally accepted by the local people in the new culture?
18. Do you ever wish to escape from your new environment altogether?
*
*
*
*
*
*
*
0-3 times
 
nmlkj
4-7 times
 
nmlkj
8-12 times
 
nmlkj
more than 12 times
 
nmlkj
0-3 times
 
nmlkj
4-7 times
 
nmlkj
8-12 times
 
nmlkj
more than 12 times
 
nmlkj
Basic (words & phrases)
 
nmlkj
Conversational (simple sentences)
 
nmlkj
Complex (complex sentences)
 
nmlkj
Fluent
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
No
 
nmlkj
Not sure
 
nmlkj
Yes
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
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19. Do you ever feel confused about your role or identity in the new culture?
20. Have you found things in your new environment shocking or disgusting?
21. Do you ever feel helpless or powerless when trying to cope with the new 
culture?
22. Do you feel anxious or awkward when meeting local people?
23. When talking to people, can you make sense of their gestures or facial 
expressions?
24. Do you feel uncomfortable if people stare at you when you go out?
25. When you go out shopping, do you feel as though people may be trying to cheat 
you?
*
*
*
*
*
*
*
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
Many things
 
nmlkj
A few things
 
nmlkj
None
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
Not at all
 
nmlkj
Occasionally
 
nmlkj
Most of the time
 
nmlkj
Very uncomfortable
 
nmlkj
Slightly uncomfortable
 
nmlkj
Not at all
 
nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
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26. Are you finding it an effort to be polite to your hosts?
27. How close do you feel to each of the following groups?
28. How often do you use the word "we" to refer to the following groups of people?
29. How much would you say you have in common with the following groups?
30. Sometimes people think of those who are not a part of their immediate family as 
"family." To what degree do you think of the following groups of people as "family?"
31. How much do you identify with(that is, feel a part of, feel love toward, have 
concern for) each of the following?
32. How much would you say you care(feel upset, want to help) when bad things 
happens to:
*
 not at all close not very close
just a little or 
somewhat close
pretty close very close
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese (Asian) nmlkj nmlkj nmlkj nmlkj nmlkj
People all over the world nmlkj nmlkj nmlkj nmlkj nmlkj
 almost never rarely occasionally often very often
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
People all over the world nmlkj nmlkj nmlkj nmlkj nmlkj
 
almost nothing in 
common
little in common some in common
quite a bit in 
common
very much in 
common
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
People all over the world nmlkj nmlkj nmlkj nmlkj nmlkj
 not at all just a little somewhat quite a bit very much
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
All humans everywhere nmlkj nmlkj nmlkj nmlkj nmlkj
 not at all just a little somewhat quite a bit very much
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
All humans everywhere nmlkj nmlkj nmlkj nmlkj nmlkj
 not at all just a little somewhat quite a bit very mcuh
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
People anywhere in the 
world
nmlkj nmlkj nmlkj nmlkj nmlkj
Most of the time
 
nmlkj
Occasionally
 
nmlkj
Not at all
 
nmlkj
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33. How much do you want to be:
34. How much do you believe in:
35. When they are in need, how much do you want to help:
36. Select the top five that best describe you.
 not at all just a little somewhat quite a bit very much
A responsible citizen of 
your community
nmlkj nmlkj nmlkj nmlkj nmlkj
A responsible Chinese 
citizen
nmlkj nmlkj nmlkj nmlkj nmlkj
A responsible citizen of 
the world
nmlkj nmlkj nmlkj nmlkj nmlkj
 not at all just a little somewhat quite a bit very much
Being loyal to my 
community
nmlkj nmlkj nmlkj nmlkj nmlkj
Being loyal to China nmlkj nmlkj nmlkj nmlkj nmlkj
Being loyal to all mankind nmlkj nmlkj nmlkj nmlkj nmlkj
 not at all just a little somewhat quite a bit very much
People in my community nmlkj nmlkj nmlkj nmlkj nmlkj
Chinese nmlkj nmlkj nmlkj nmlkj nmlkj
People all over the world nmlkj nmlkj nmlkj nmlkj nmlkj
Often feel sad
 
gfedc
rarely get irritated
 
gfedc
Dislike myself
 
gfedc
Seldom feel sad
 
gfedc
Am often down in the dumps
 
gfedc
Feel comfortable with myself
 
gfedc
Have frequent mood swings
 
gfedc
Am not easily bothered by things
 
gfedc
Panic easily
 
gfedc
Am very please with myself
 
gfedc
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37. Select the top five that best describe you.
38. Select the top five that best describe you.
Feel comforable around people
 
gfedc
have little to say
 
gfedc
Make friends easily
 
gfedc
Keep in the background
 
gfedc
Am skilled in handling social situations
 
gfedc
Would describe my experiences as somewhat dull
 
gfedc
Am the life of the party
 
gfedc
Don't like to draw attention to myself
 
gfedc
Know how to captivate people
 
gfedc
Don't talk a lot
 
gfedc
Believe in the impoartance of art
 
gfedc
Am not interested in abstract ideas
 
gfedc
Have a vivid imagination
 
gfedc
Do not like art
 
gfedc
Tend to vote for liberal political candidates
 
gfedc
avoid philosophical discussions
 
gfedc
Carry the conversation to a higher level
 
gfedc
Do not enjoy going to art museums
 
gfedc
Enjoy hearing new ideas
 
gfedc
Tend to vote for conservative political condidates
 
gfedc
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